Public Notice posted in accordance
RSMo. 610, as amended
By:
Kimberly Barfield
City Clerk

Date/Time Posted: September 28, 2018
5:00 p.m.

CITY OF PACIFIC
300 HOVEN
BOARD OF ALDERMEN AGENDA
REGULAR MEETING
TUESDAY, OCTOBER 2, 2018
7:00 P.M.
1. Call to Order
2. Roll Call
3. Pledge of Allegiance
4. Prayer
5. Approve Agenda
6. Approve the Minutes from the Regular Meeting on September 18, 2018
7. Public Participation
8. Mayor Report
9. New Bills
10. Consideration of Bills Previously Introduced
a. Bill No. 4007

An Ordinance revising the Personnel Manual for the City of Pacific with regard

to hiring, firing and discipline. (2nd reading)
11. New Business
a. Resolution No. 2018-39—A Resolution authorizing and directing the Mayor to execute a
Depository Agreement with First State Community Bank.
12. City Administrator Report
a. Waste Connections contract extension
b. Liberty Field Outside Walking Museum quote
c. Red Cedar Architect Selection update
13. City Attorney Report
14. Miscellaneous
a. Approve Temporary Permit Intoxicating Liquor for sale by the drink to Jerry Eversmeyer,
Pacific Eagles, 707 W. Congress, Pacific Mo on October 6, 2018 for BBQ Benefit.

b. Approve invoice from E. Osage Cid, W. Osage Cid, Viaduct Cid from Hochschild, Bloom &
Company in the amount of $ 550.00 from each CID for year-end reports ending 6-30-18.
c. Approve use of council room for Eagles View Homeowners Association meeting held on
November 28, 2018 at 6:30 p.m.
15. Reports of City Officials
a.
b.
c.
d.
e.
f.
g.
h.

Alderman Nemeth
Alderman Adams
Alderman Rahn
Alderman Gass
Alderman Johnson
Alderman Stotler
Chief Mansell
Collector Kelley

16. Adjourn
The Board of Aldermen will consider and act upon the matters listed above and such others as may be
presented at the Meeting and determined to be appropriate for discussion at that time. The City of
Pacific is working to comply with the Americans with Disabilities Act mandates. Individuals who
require an accommodation to attend a meeting should contact City Hall (271-0500) at least twentyfour hours in advance.

MEMORANDUM
Steve Roth
City Administrator

636-271-0500 ext. 213
sroth@pacificmissouri.com

September 28, 2018
TO:
RE:

Mayor and Board of Aldermen
City Administrator report, 10-2-18 Board of Aldermen meeting

Hello everyone,
Please note the following with respect to agenda items and other information for the October 2
meeting.
1. Bill No. 4007, Personnel Manual revisions. This bill was drafted by the City Attorney following earlier
Board discussion and was given a first reading at the last meeting. The revisions remove the
requirement that all hirings be subject to approval by the Board of Aldermen. The revisions also give the
City Administrator authority to terminate an employee, with an appeal process to the Board of
Aldermen if the employee chooses.
This subject has been discussed at various times since I was appointed in 2016. The City Administrator
code provision (115.260.A.7) stipulates that the City Administrator “shall act as the Personnel Officer of
the City…” and shall “have the power to appoint and remove (in accordance with personnel system
regulations approved by the Board of Aldermen) all subordinate employees of the City of Pacific. The
City Administrator shall make recommendations of appointment and removal of Department Heads.”
The intent of the Personnel Manual revisions then is to clarify these appointment and removal powers
as provided for in 115.260. I am certainly comfortable in exercising these authorities as granted in the
proposed revisions in this bill, and feel the appeal process is an effective “check and balance” on the City
Administrator authority.
Please note that I would not recommend a second and final reading on this bill until the issue has been
thoroughly discussed and vetted through the Board. The Board should understand that personnel
administration and HR policies and procedures in general are subject to numerous provisions of federal
and state law, and we must have a system that operates within all applicable provisions of law and
regulation. We have recognized a need to update the Personnel Manual in general, and the provisions
included in this bill are a step in that direction.
2. Resolution 2018-39, City banking services. This Resolution authorizes the Mayor to enter into an
agreement with First State Community Bank for the City’s depository and banking services. The
agreement is for a three-year term, with two one-year extensions at the option of the City. The
agreement includes the interest rate proposal (80 percent of Federal Funds Target Rate, with a .35
percent floor) as included in the FSCB proposal. The agreement also includes the other provisions of the
FSCB proposal. The agreement provides that the City intends to move its funds no later than January 1,
2019. Assuming Board approval, we would begin this process as soon as possible. The City Clerk will be
responsible for handling most of the items associated with the move.

As noted in discussion at the Sept. 4 meeting, we feel the FSCB proposal was the most advantageous of
the three we received, and feel that the interest rate proposal in particular represents excellent value
for the City. We would respectfully request Board approval.
3. Waste Connections contract extension. The existing contract with Waste Connections terminates at
the end of this year. The contract includes a provision for extension for up to three years. Upon
discussion we have invited Waste Connections to submit pricing for an extension, which is included in
the Board packet and re-copied below. We have also requested a new contract document, which they
have also provided.
Please note that we are not asking the Board to authorize a contract extension with Waste Connections.
Rather the decision is whether to seek bids, or to direct staff to negotiate a contract extension with
Waste Connections for consideration at a future meeting.
At this point we feel satisfied with the Waste Connections service and feel that the pricing they have
proposed is reasonable and in fact would be no increase in 2019. While we could seek bids, it would be
our recommendation to re-negotiate the existing contract along the lines of the terms proposed by
Waste Connections here.

Cost of services per Residential Dwelling Unit/Per Month
Household Waste and Recyclables picked up one (1) day /week with Waste Cart and
Recycling Cart provided:
2019: $19.51 per month
2020: $19.99 per month
2021: $20.49 per month
Senior Discount: 10%
Extra Cart: $5.00/month
Bulk Disposal: 10 loads taken at Valley Park Transfer at no disposal charge yearly.
4. Liberty Field Outside Walking Museum. The Tourism Commission had previously been working with
Patrick Smiley, who assisted the City with establishment of the Liberty Field Outside Walking Museum.
The memorial plaques that were initially acquired are in need of replacement, and Mr. Smiley had found
a vendor, Laser Imaging & Design, which specializes in granite murals and memorials. The company
specializes in Veterans and War memorials and has worked on the Missouri Military Memorial
Foundation memorial at Jefferson Barracks park. The company’s work can be viewed at
https://www.veteranwarmemorials.com.
The Laser Imaging and Design quote is $20,303.25 for the 33 plaques. A copy of their quotation is
included in the packet. The Tourism Commission has budgeted $15,000 for this purpose, and there is
$2,131 remaining in the Liberty Field Walk fund. The total City outlay then would be roughly $3,000.
The vendor has advised that the pricing they have quoted may go up if the Board does not order the
materials soon. The granite for this projected is sourced from China and may be subject to additional
tariffs in the near future.

Assuming Board approval, we would need to correct typographical errors and other errors in the original
plaques. We would do this work ourselves, and also request feedback from the families and sponsors
that participated in the plaques initially. I have posted all the plaques on the City website,
http://www.pacificmissouri.com/258/Liberty-Field-Outside-Walking-Museum, and would reach out to
individuals later assuming the Board moves forward.
In summary we feel the vendor’s credentials for this project are well-established, and completion of this
project is a clear priority for the Tourism Commission. We would request Board approval then to move
forward with this project, at a not-to-exceed price as quoted by the vendor.
5. Red Cedar Architect selection update. A committee to review the Red Cedar architect proposals met
on Sept. 26 to score and rank the proposals. The committee was tasked with ranking the 10 proposals
on a scale of 1 to 5, with 1 being the highest, according to the criteria as listed in the initial RFQ. Upon
discussion the committee agreed to schedule interviews with the four top-ranked firms, as follows:
Strata / Bond Architects; G. Clinton Borror; Patterhn Ives, and Arcturis. Interviews have been scheduled
for Tuesday, October 9 beginning at 2 p.m. in the Board of Aldermen chambers. These interviews are
open to the public. Following the interviews, the committee may recommend a top-ranked firm to the
full Board of Aldermen, or may take further actions.
6. Bulk Trash pick-up. The Bulk Trash pick-up is set to begin the week of October 8. We mailed flyers to
all utility billing addresses earlier this week. We have divided the City into two sections, with the west
side beginning on October 8, and the east side on October 15. We have a map on the flyer and have a
more interactive map posted on the website. http://www.pacificmissouri.com/259/Bulk-Trash-Pick-upFall-2018. As noted in the flyer, residents must set out bulk trash on the Monday of the week for pickup. We cannot back-track to residents who don’t have trash out by the time of the pick-up. We also
can’t pick up construction debris, tires, hazardous materials, etc. Hopefully with good cooperation the
pick-up will go smoothly.
7. Health Insurance plan renewal. The City’s Group health Insurance plan is set for renewal November
1, so the Board will be asked to adopt a plan at the October 16 meeting. The preliminary renewal
information is included in the Board packet, along with information I’ve provided to the Local 148
representatives. The overall increase is 15.39 percent, which represents an approximate $68,451
increase in the FY 18-19 budget. Obviously this is a hefty increase, which significantly affects the budget
available for pay increases. We are meeting with the health insurance representatives Tuesday to
discuss the renewal in more detail, and I can provide updated information to the Board at the meeting if
desired. The below table provides a summary of the expected increases. Please note that the 2018-19
figures are based on expected plan usage, which includes one additional employee over the 2017-18
figures.

Total Premium Costs, City
Employee
Employee Spouse
Employee Child
Family

2017-18
$13,024.20
$6,441.58
$6,865.00
$10,722.69

2018-19
$15,415.26
$8,345.72
$6,802.95
$12,193.79

Increase /
(Decrease)
$2,391.06
$1,904.15
($62.05)
$1,471.10

Pct Increase
/ (Decrease)
18.36%
29.56%
-0.90%
13.72%

Total City Plan Costs, Monthly

$37,053.47

$42,757.72

$5,704.25

15.39%

Total City Plan Costs, Annual
Employee Share of Premium
Costs
Employee only
Employee Spouse
Employee Child
Family

$444,641.58

$513,092.58

$68,451.00

15.39%

Increase /
Pct Increase
2017-18
2018-19
(Decrease)
/ (Decrease)
$0.00
$0.00
$0.00
$269.02
$309.16
$40.14
14.92%
$206.92
$237.79
$30.88
14.92%
$540.20
$620.81
$80.61
14.92%

With respect to pay increases, as the Board will recall the adopted FY 19 budget did not include any pay
increases. Instead we planned to address pay mid-year, with January 1 as the target date. The Franklin
County Prop P sales tax goes into effect October 1, with the first disbursements coming to the City in
January, 2019. Thus we intend to propose the Prop P pay increase to take effect January 1, with pay
increases for the rest of the City employees also proposed to be enacted at the same time.
Please note that my budget target is for a 1.5 percent minimum pay increase for all employees. I would
hope that we can do more but I am not far along enough in my planning to make a firm
recommendation. The health insurance increase again significantly cuts into the available budget for pay
increases. I do not think the current level of health insurance benefits is sustainable for the City in the
long-term. Having said this I understand the benefits package is highly valued among many employees
and I do hope we can continue to fund it in the current budget year.
6. Information items: Please note the following with respect to items we have been working in recent
weeks:
• FMA NOI. We have submitted a Notice of Interest to SEMA for the FY 19 Flood Mitigation
Assistance (FMA) program. This is the flood buyout program which requires properties be
insured under the NFIP in order to participate. SEMA has made initial inquiries to the City, and at
this point we feel we may be asked to apply for the FY 19 round. If so we will contact eligible
property owners and determine the level of interest. Any full application of course would
require authorization from the Board.
•

Franklin County Transportation grant. We have received $43,500 through the Franklin County
Transportation Grant program for the Candlewick Phase 1 project. We intend to submit final
plans in October, with approval hopefully coming in time to go out for bid before the end of the
year. If possible we would like to open bids in mid-January, with award and notice to proceed
coming in early spring. I would note to the Board that our difficulties with the MoDOT process
relative to this project are not unusual. In fact the Franklin County Transportation Committee
upon discussion at the last meeting moved to send a letter to MoDOT detailing difficulties with
the MoDOT Local Roads program, and asking for improvement.

•

Flood Mitigation Study, HR Green. HR Green has completed its final draft Flood Mitigation
Study; copies are included in the Board packet. I just received this on Friday and have not had
time to review in any detail. However we want to give the Board time to review prior to October
16, when we have scheduled a presentation from HR Green on the study. If you have questions /
comments please feel free to contact me. The consultants have indicated a willingness to meet
with the Board in a workshop or committee setting if necessary.

•

FMA 18 buyouts. We have initiated contact with property owners in what we are calling the
“Round 1” flood buyout project, and have issued RFQs for the property appraisals and title
work. These quotations are expected to be presented to the Board at the October 16 meeting.
Depending on schedules we do remain hopeful that we can make our first offers before the end
of the year. However this remains an ambitious schedule and we may need to wait until early
2019 to start this process. We understand there is urgency on the part of some property
owners, and we don’t want any unnecessary delays. Meanwhile we do remain on hold with the
Round 2 and Round 3 projects. My contact with SEMA remains confident that the projects will
get funded, but to date we have not received the actual award(s).

•

I would note that both Mayor Myers and City Clerk Barfield were recognized at the recent
Missouri Municipal League conference in Branson. Mayor Myers was recognized for receiving
the “Certified Municipal Official” designation, as part of the MML’s Municipal Governance
Institute. A municipal official must complete 16 hours of training conducted or endorsed by the
MGI. Ms. Barfield was recognized for achieving the next level of City Clerk certification, the
“Missouri Registered City Clerk, Sustaining Certification.” This is the final level before achieving
Master City Clerk status. I feel the MML programs in general are excellent and the City has been
well-served by our membership and participation in MML. Congratulations to both Mayor Myers
and City Clerk Barfield for their designations.

As always, if you have questions or need further information please don’t hesitate to contact me.
Respectfully submitted,

Steve Roth
City Administrator

BILL NO. 4007

ORDINANCE NO. _____________

SPONSOR: ____________
AN ORDINANCE REVISING THE PERSONNEL MANUAL FOR THE CITY OF PACIFIC WITH
REGARD TO HIRING, FIRING AND DISCIPLINE.
WHEREAS, the Personnel Manual for the City of Pacific includes provisions with regard to hiring, firing, and
discipline; and
WHEREAS, Section 115.260.A.7 of the Code provides that the City Administrator shall act as the Personnel
Officer of the City, with the power to appoint and remove all subordinate employees of the City of Pacific,
and to make recommendations of appointment and removal of department heads, but these powers are
subject to the personnel system regulations approved by the Board of Aldermen; and
WHEREAS, the Board of Aldermen wishes to revise the Personnel Manual so that it is consistent with the
City’s Code.
NOW, THEREFORE, BE IT ORDAINED BY THE BOARD OF ALDERMEN OF THE CITY OF
PACIFIC, MISSOURI, AS FOLLOWS:
Section 1:
The third paragraph of Section 103 – Hiring Procedures shall be removed and replaced with
the following:
Persons seeking employment with the City of Pacific must complete an application at the Personnel
Office. An interview with the applicant will be scheduled with the appropriate department head, personnel
officer and/or Mayor if the applicant meets all qualifications for the position. The final selection is made by
the City Administrator, based on the following factors: experience, education and other training, oral
interview, previous employment record, personal references, special departmental requirements, written
examination when required, psychological examination when required and a physical examination/urinanalysis drug test.
Section 2:
The last paragraph of Section 117 – Discipline Policy and Standards of Conduct shall be
removed and replaced with the following:
The City Administrator and every supervisor or department head has the authority to issue warnings
and written reprimands to employees violating the rules of this Personnel Manual, City Code or for Police
Officers, the Police Manual. The City Administrator on his/her own or with recommendation of the
department head or supervisor, shall have the authority to suspend an employee with or without pay, place an
employee on probation or terminate employment. An employee that is terminated may appeal such
termination in writing within 5 working days to the City Administrator. Upon receipt of a timely appeal, the
City Administrator shall schedule an executive session with the Board of Aldermen to consider the appeal and
determine whether the decision of the City Administrator shall be affirmed, reversed or modified.
Section 3:
The last paragraph of Section 121 – Employees and Supervisors Responsibilities shall be
removed and replaced with the following:
Supervisors have the responsibility to discuss improper or inadequate performance with the employee
in order to correct the deficiencies and to avoid the need to exercise disciplinary action. Supervisors will be

held accountable for employees’ compliance with established safety policies by employees under his/her
supervision. Discipline shall be of a progressive nature, if appropriate; the steps of progression are:
(a)
(b)
(c)
(d)
(e)

verbal warning
written warning
demotion
suspension
dismissal.

In circumstances where an employee’s misconduct or rule violation is especially egregious, discipline up to
and including termination of employment, may be imposed without regard to the progressive disciplinary
system. Supervisors shall only have the authority to issue verbal and written warnings without City
Administrator approval except the Police Chief as outlined in General Order RR 1-2 of the Pacific Police
Department. When the supervisor believes that more serious discipline is warranted, the supervisor shall
report to the City Administrator and proceed pursuant to the procedures and authority within Section 117.
Nothing herein shall preclude the City Administrator from taking action without supervisor’s suggestion in
accordance with the procedures and authority within Section 117.
Section 4:

This Ordinance shall be in full force and effect from and after its passage and approval.

PASSED this ________ day of ________________, 2018.________________________________
Steve Myers, MAYOR

APPROVED this ________ day of _________________, 2018. __________________________
Steve Myers, MAYOR

ATTEST:

City Clerk

RESOLUTION NO. 2018-39

A RESOLUTION AUTHORIZING AND DIRECTING THE MAYOR TO EXECUTE A
DEPOSITORY AGREEMENT WITH FIRST STATE COMMUNITY BANK.
WHEREAS, the City of Pacific issued a request for proposals with regard to depository and
banking services and selected First State Community Bank.
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF ALDERMEN FOR THE
CITY OF PACIFIC, MISSOURI, AS FOLLOWS:
SECTION 1. The Mayor is hereby authorized and directed, on behalf of the City of Pacific, to
execute a Depository Agreement with First State Community Bank. The
Depository Agreement is attached hereto as Exhibit A and made fully a part hereof.
Adopted by the Board of Aldermen and approved by the Mayor on this 2nd day of October,
2018.

Steve Myers, Mayor

ATTEST:

City Clerk

Terms of Depository Relationship
Between
City of Pacific and First State Community Bank

The following constitutes the agreed upon terms of depository services by and between the
City of Pacific, Missouri and First State Community Bank.
Term
The term of this agreement will be for a period of 3 years from the commencement date. The
City will have two, 1-year options. The commencement date will be the date this agreement is
executed by the City. The City and FSCB agree that it is the intent of the City to move its
deposits to FSCB no later than January 1, 2019.
Fee Structure
The following services will be provided to City of Pacific with no fees:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

No fee E-checking account for any employee of the city.
All account statements are cut on the 30th day of the month.
Electronic statement immediately available on-line.
Checks will be sorted numerically.
Printed deposit slips and checks.
Cashier checks & stop payments.
Permit & facilitate wire transfers both incoming and outgoing.
Online banking
Remote Deposit Capture – electronically deposit to bank
Positive Pay – fraud protection tool.
Payroll Cards – for those employees that do not have checking accounts.
Endorsement stamps.
ACH services for direct deposit of payroll.
Locked bags.
Envelopes.

Interest Rate
FSCB will pay an interest rate on all City of Pacific deposits with FSCB at 80% of the published
Federal Funds Rate. FSCB will also incorporate a floor rate of .35%. This rate shall be paid
through the term of this agreement. The Federal Funds Rate is determined by what is reported
by the Federal Reserve Board.
Should the City wish to utilize Certificates of Deposit, FSCB will off our current rates at that
time, less .10%.
Collateral Requirements
All State & Federal laws applicable to public deposits, regarding the furnishing of securities, will
be adhered to. FSCB will secure the deposits of the Public Fund by pledging securities that are
accepted by law as suitable collateral for public deposits. The parties shall execute a Pledge and
Custodial Agreement and UMB Bank, National Association shall serve as Custodian.

Interim Financing and Overdraft Protection
FSCB agrees to provide short-term financing (amount to be determined at the time of need) to
the City of Pacific on a prompt and competitive basis through FS Leasing. Short-term
financing is subject to normal underwriting and approval requirements. Short-term secured
loans will be priced at Prime Rate floating with a 3.50% floor. Other rate and terms can be
priced at time of request. The Bank reserves the right to adjust the pricing based on extended
loan terms and/or lack of collateral being offered.
City of Pacific would have the capability to initiate transfers between FSCB accounts via online
banking to avoid potential overdraft situations. FSCB would also evaluate establishing a
revolving line of credit with sweep capabilities to avoid potential overdraft situations. Any
extension of credit would be subject to normal underwriting and approval requirements.
On-Line Banking Services
FSCB agrees to provide online banking services at no cost to the City of Pacific. View and
download all statements. Allow multiple users with varying levels of access and authorizations.
Transfer funds between accounts. This is the portal to access ACH, Positive Pay or Wire
Services.
Wire Transfer Services
This is provided to the City at no cost. Make secure & expedited payments and easily access and
submit domestic wire transfers through online banking.
ACH Debit/Credit Services
FSCB will provide ACH services at no cost to City of Pacific via FirstNet for Business online
banking. Make vendor payments and payroll easier and less time consuming. Reduces paper
checks and you can schedule regular payments to suppliers.
ACH Blocker and Filters
FSCB has all of the ACH security measures in place, however, the City of Pacific would need to
sign an ACH agreement which also states the City’s responsibilities.
Direct Deposit for Payroll
FSCB has the ability to transmit ACH files no earlier than two (2) business days prior to the
deposit date and no later than 3:00 PM the business day prior to the deposit date. Direct
Deposits into the employee’s accounts will be processed between 8:00 AM – 8:30 AM on the
deposit date.
Utility Bank Draft
FSCB offers this function and the ACH debits for utility payments may be processed up to one
(1) business day prior to the collection date by 3:00 PM.
On-Line Bill Payments
Online bill payment is available via online banking.
Returned Checks

FSCB will notify the City of Pacific via mail upon receipt of an insufficient deposited check. This
notification will be originated from the Farmington branch.
Night Depository Services
FSCB will provide night deposit bags at no cost to the City of Pacific. All night deposit bags are
removed and processed under dual control. If a discrepancy is discovered, the Bank will make
the adjustment, complete the deposit and notify the City’s designated representative.
Data Equipment Compatibility
Online Banking for FSCB is compatible with Quickbooks and Quicken.
Positive Pay
This service allows you to upload a file with a summary of the checks written. This service is
provided at no charge to the City. Then as checks are presented to be cashed or cleared, FSCB
checks against this file to ensure there is no fraud. Should a check come through that is not in
this file, it would not be cashed or cleared without City approval.
Remote Deposit Capture
Remote Deposit Capture allows the City of Pacific to electronically transmit checks to FSCB for
deposit. Benefits include: accelerated clearings, reduced return item risk, improved availability
of funds and reduced transportation cost. There are additional agreements required with this
service. FSCB would provide the service and scanner free of charge.

City of Pacific, Missouri

First State Community Bank

________________________________
Steve Myers, Mayor

________________________________
Al Baldwin, Senior Vice President

Date: ____________

Date: __________

City of Pacific, Missouri
First State Community Bank

First State Community Bank

Heather Feltz
Support Services Officer
573

756-8311

hfeltz@fscb.com

City of Pacific

PACIFIC PRICE QUOTATION SHEET
Cost of services per Residential Dwelling Unit/Per Month

Household Waste and Recyclables picked up one (1) day /week with
Waste Cart and Recycling Cart provided:
2019: $19.51 per month
2020: $19.99 per month
2021: $20.49 per month
Senior Discount: 10%
Extra Cart: $5.00/month
Bulk Disposal: 10 loads taken at Valley Park Transfer at no disposal
charge yearly.

ESTIMATE
777 W. Main St. Suite A Lebanon, Ohio 45036
Phone: 513-934-1824
Fax: 513-934-1876
www.imageinstone.com

Date

Estimate #

9/25/2018

5012 - rev

Name / Address

Patrick Smiley

P.O. No.
Name On Stone

Item
Tile

Description

U/M

Rate

Liberty Field project 33 - jet black granite tiles 36" x 24" x
3/4" blind hardware included
Plexiglass template will be included for mounting

Total
615.25

20,303.25

NOTE: Shipping costs are not included
A deposit of $5075.00 is required before granite will be
ordered.

Total
"The Fusion of Art & Stone"

$20,303.25
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Health Insurance costs worksheet

November 1, 2018 plan renewal

2017-18
$153.03
$298.88
$265.21
$445.90

2018-19
proposed
$167.65
$327.82
$290.85
$489.29

Aggregate Composite

$32.13

$31.96

($0.17)

-0.53%

Administrative Costs
Claims Fee
PPO / UR Fee
Nurseline fee
Broker Fee
COBRA fee
BAS Monthly Banking Fee
Compliance Fee
Admin Fee
Total Administrative

$25.00
$17.60
$0.26
$25.00
$0.00
$0.00
$0.95
$1.89
$70.70

$26.00
$17.34
$0.26
$25.00
$0.75
$0.23
$0.95
$2.08
$72.61

$1.00
($0.26)
$0.00
$0.00
$0.75
$0.23
$0.00
$0.19
$1.91

4.00%
-1.48%
0.00%
0.00%

$395.35
$787.53
$697.00
$1,182.88

$461.84
$919.98
$814.22
$1,381.81

$66.49
$132.45
$117.22
$198.93

16.82%
16.82%
16.82%
16.82%

2017-18
$651.21
$1,189.24
$1,065.04
$1,731.61

2018-19
$734.06
$1,352.37
$1,209.64
$1,975.67

Increase /
(Decrease)
$82.85
$163.13
$144.60
$244.06

Pct Increase /
(Decrease)
12.72%
13.72%
13.58%
14.09%

$651.21
$920.23
$858.13
$1,191.41

$734.06
$1,043.22
$971.85
$1,354.87

$82.85
$122.99
$113.73
$163.46

12.72%
13.37%
13.25%
13.72%

$0.00
$269.02
$206.92
$540.20

$0.00
$309.16
$237.79
$620.81

$0.00
$40.14
$30.88
$80.61

14.92%
14.92%
14.92%

Stop Loss Premium
Employee
Employee Spouse
Employee Child
Family

Aggregate Claims Liability
Employee
Employee Spouse
Employee Child
Family

Total Monthly Premium
Employee
Employee Spouse
Employee Child
Family
City Premium portion
Employee
Employee Spouse
Employee Child
Family
Employee Costs
Employee only
Employee Spouse
Employee Child
Family

Increase /
(Decrease)
$14.62
$28.94
$25.64
$43.39

Pct Increase /
(Decrease)
9.55%
9.68%
9.67%
9.73%

-

0.00%
10.05%
2.70%

Expected Plan Costs / Enrollment
Employee
Employee Spouse
Employee Child
Family

20
7
8
9

21
8
7
9

Total Premium Costs, City
Employee
Employee Spouse
Employee Child
Family

$13,024.20
$6,441.58
$6,865.00
$10,722.69

$15,415.26
$8,345.72
$6,802.95
$12,193.79

$2,391.06
$1,904.15
($62.05)
$1,471.10

18.36%
29.56%
-0.90%
13.72%

Total City Plan Costs, Monthly

$37,053.47

$42,757.72

$5,704.25

15.39%

Total City Plan Costs, Annual

$444,641.58

$513,092.58

$68,451.00

15.39%
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September 24, 2018
Ms. Kim Barfield
City Clerk
City of Pacific
300 Hoven Street
Pacific, MO 63069
Dear Kim,
This letter recaps my visit on September 12th, 2018. The purpose for my visit was to conduct various hazard
surveys.
Initial contact was made at city hall where I met with you to answer any of your Mirma related questions and to
discuss current events within the city and Mirma. I then met with Mr. Steve Roth, City Administrator, to discuss
a no-smoking policy while using city vehicles and equipment. Mirma would support the city’s decision to
implement a no-smoking policy in city vehicles or equipment. Smoking while driving is a visual distraction
because drivers are searching for a cigarette lighter or cigarette, a cognitive distraction because your brain is
focusing on finding and lighting their cigarette, and manual distraction because drivers are required to remove
both hands from the wheel to light a cigarette. Once lit, the driver will continue to drive with one hand on the
steering wheel. Another risk management concern is exposing employees who do not smoke to second hand
smoke health issues. If the city needs sample policies, please contact me.
I then proceeded to Blackburn Park. There is a fence along the edge of the bluff that appears to be properly
maintained. I also visited Adams Garden Park at the bottom of the bluff. Both parks were seen clean and mowed.
There is no play equipment at either park. No unsafe conditions were observed.
I then visited the lift stations at Old Franklin Road and Lift Station #2. At Lift station #2 employees were seen
doing morning inspections. The lift station is fenced and was secured by the employees. The employees were
wearing appropriate work clothes. The lift station located on Old Franklin Road was seen with the doors secured.
There is no fence at this location. The city should discuss installing a fence around this lift station. The lift
station is more than six feet tall with no guardrail. The city should install a guardrail to prevent an employee from
falling.
I would like to thank you for your time and assistance during my visit. If you have any questions about this letter,
please call or email.
Sincerely,

Jeff Arp, ARM-P
Loss Control Specialist

CITY OF PACIFIC
SEPTEMBER 12th, 2018
RECOMMENDATIONS
Old Franklin Street Lift Station
G-2018-01
**

Install a guardrail on the lift station deck to prevent an employee from falling.

The following recommendations are being restated due to non-compliance.

Dog Park
G-2013-01

The play area should be divided into two spaces, one for small dogs and the other
for large dogs. The additional area needs to be double gated also.

